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329,309,900 1711

150,011,450 7.79

STATE STREET BANK AND TRUST COMPANY 505001 51,529,809 2.68
STATE STREET BANK WEST CLIENT - TREATY 505234 38,770,673 201
JP 37,699,706 1.96
37,304,053 1.94

28,676,762 1.49

MOXLEY AND CO LLC 28,183,362 1.46
JP MORGAN CHASE BANK 385781 27,102,665 141
UFJ 23,546,700 122
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