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NGK Group Philosophy

Our Mission

Enriching Human Life by Adding New Value to Society.

Our Values



Quality of People Embrace challenges and teamwork.
Quality of Product Exceed expectations.

Quality of Management  Social trust is our foundation.
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“Surprising Ceramics.”
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Sustainable Development Goals

NGK

2023



( https://www.ngk.co.jp/info/policies/sustainability.html
ESG https://www.ngk.co.jp/sustainability/management.html
https.//www.ngk.co.jp/sustainability/environment-vision.html
( ) https.//www.ngk.co.jp/sustainability/society-humanrights.html
https://www.ngk.co.jp/sustainability/society-hr-management.html
https://www.ngk.co.jp/sustainability/society-scm.html
https://www.ngk.co.jp/sustainability/governance-risk.html

2023

https://www.ngk.co.jp/sustainability/society-skills.html

NGK

1

2

https://www.ngk.co.jp/sustainability/governance-property.html
TCFD 2020 TCFD
TCFD
2022 Web
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ROE
ROIC
NGK Value-added
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URL
https://www.ngk.co.jp/ir/news/_icsFiles/afieldfile/2025/05/08/20250428 presen.pdf
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CEO

N.V. Eneco

Member of the Management Board Chief
Cooperation & International Officer

Diamond Chubu Europe B.V.




TMEIC

IEEE

The Institute of Electrical and Electronics
Engineers, Inc.
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