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8 A~ 9 BIC#15EM (2005 1) ® H 2L NS & 256,
| 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023 | 2024 | REt

Ao tEm 33.1% | 42.3% | 37.9% | 56.0% | 68.7% | 75.9% | 180.0% | 76.8% | 65.2% | 60.9% | 74.6% | 68.3%
FoZRiEm | 33.1% | 43.3% | 37.9% | 56.0% | 68.7% | 75.9% | 180.1% | 126.3% | 65.2% | 83.7% | 100.5% | 79.9%
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PRMBREIS IR

2014 | 2015 | 2016 | 2017 2018 | 2019 | 2020 | 2021 2022 2023 | 2024%
R X X X R FX | &KX X R R R

A V4 I
ﬁgﬁg? 1,584 1,811 3,269 3,685 3,908 4,354 1,834 3,882 5,029 5,978 5,611
;Péﬁ;fj*;(ﬁ)b X 9 11 20 22 24 26 11 24 31 37 35
Ml ($21E. M) y 208.3 236.8 329.3 546.3 467.8 485.8 473 521 607.3 650 705
xR 15.7% 13.7% 39.1% 65.9% A14.4% 3.8% /A2.6% 10.1% 16.6% 7.0% 8.5%
<BE> 8.1% 9.9%  A1l9% 19.7% A17.8% 15.2%  4.8% 10.4% = A\5.1% 25.1% 17.7%
Toplxﬂﬁzzg$ . (1] . (1] . 0 . (1] . (1] . (1] . (1] . (1] . 0 . 0 . 0
"j'_ EZ¥5~ 0 0, 0, 0, 0, 0, 0, 0, 0, 0, 0,
oy p s 13.6%  13.7% /\3.0% 28.3% A10.1% 24.8% 13.6% 15.0% A20.2%  15.7% 22.4%
=] 57
gﬁggltﬁ' D . 34 42 57 73 85 96 86 82 96 107 114
;Bg - B 6.18 5.63 5.72 7.44 5.46 5.01 5.42 6.29 6.29 6.02 6.16
=
PER : BkfENZEE 215 21.1 16.3 24.0 19.5 18.2 42.3 21.7 19.5 17.3 20.1
gapg ‘(;f)ké' e DX 3 4 7 12 16 20 20 18 20 22 26
BHlifsEE (f25M) 344 391 544 902 773 802 781 863 1,005 1,076 1,167

#%2023F 12B HAUFIOBIEIC DOV TIE. HADEIZZR L. #MREEL TRT
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AERIIHFAEH D21 T 2= UV IIIL—r X2 b (LT S8) OFERUVERFAEICOV
TOHHRICELBRMEDTFE. #HE. RIAAFXTIEIFRICEDVIHROBEICOVWTHERL
TWETI,

CNODFROBLICEAT BKRAIF. TETFTRUIIPFAEINIHEVET, BIICHI SN
HLLIFWERICHSNTULWEWI XTI, FEHL T ZOMODEBERD. HROBREICN T KA
ICEENZEMEELSIBRZFFIECIGVEDBRD FEA. SHRHIITHFROBEICHT T BK
B, FRPELVWENRTZCCIEITEY, BRIIHROREBLELIELGSHD. THICEL
CCHHDRFET,

AKERCH T DR ROBREICH T BFRAIF. 2025F 2 ARHREFEICE LW TH AR FERICE
DUVWT. HHEICED20255F 2 A1 2HREFICEVWTAINIEDHDTH D FROLEEXECPRAZ
RERL TRHERDEREBICEAT BVWHARIRIEDEHZDEFHL. EEIZHDTEDHD FE A,

BERHCEAT BV EDLEIE. TEROEMUVWEHEXITEREVLWWLZL T,

MAESE Pz T 2— UTIL—r X2 b [LER * IRER
&Eid 03-5259-6926 H L < (. X—Jl ir@jac-recruitment.jp
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